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1. Iless 1 UIaHUpYeMble pPe3yJbTAThl 0CBOCHUSI A CHHMIIIMHBI

Lenbr0 OCBOCHUS TUCIUILTNHBI SIBIISIETCS (POPMUPOBAHHE CICAYIONINX KOMITETECHITHNA:

OIIK-5 CnocoGeH HCIONB30BaTh B MPO(GECCHOHANBHON NEATeNbHOCTH, B TOM YHCIe
Mearoru4eckoi, cBOOOIHOE BIaJICHUE OCHOBHBIM M3y4YaeMbIM SI3bIKOM B €ro JIUTepaTypHOU
¢dopme, 0a30BBIMM METOAAMU M MPHEMaMH Ppa3IUYHBIX THUIIOB YCTHOH M NHCbMEHHOMN
KOMMYHHUKAITUH Ha JTAaHHOM SI3BIKE.

IIK-3 OcymectBisier MpoecCHOHANBHYIO JAEATENIbHOCTh B Cdepe MEXBbI3bIKOBOW U
MEXKYJIBTYPHOW KOMMYHHUKAIIMH, B TOM YHCIIE IOCPEACTBOM MIEPEBOIA.

VYK-4 CnocobeH ocymecTBIsATh KOMMYHHKAIMIO B YCTHOW M NMHUCBMEHHOH (Qopmax Ha
rOCyJlapCTBEHHOM s13b1ke Pocculickoil denepanuy 1 ”HOCTPAHHBIX S3bIKAX.

PesynbraramMu OCBOEHUS AMCLUIUIMHBI SBJSIOTCS CIIEAYIOIINE UHIUKATOPBI TOCTHKECHUS
KOMIIETECHIINH:

NOIIK-5.1 JleMOHCTpUpYeT 3HAaHHME HOPM OCHOBHOIO M3y4aeMOIro S3blKa B €ro
JIUTEpaTypHOH (hopMme u 6a30BBIX METOJIOB U IIPUEMOB PA3ITUYHBIX TUIIOB YCTHOM, MUCBMEHHOU U
BUPTYaJIbHON KOMMYHHMKALIUU

NOIIK-5.2 JleMoHCTpHUpyeT NpEACTaBI€HUE O CTAaHAAPTHBIX CUTYalUsX YCTHOM,
NMCbMEHHOW M BHPTYyaJIbHOW KOMMYHMKALMU B NMPO(ECCHOHAIBHONW NEATEIbHOCTH, TOM YHUCIIe
NeIaroruueckoil, 1 yMeeT HCIOJb30BaTh B HUX YMECTHBIE CPEICTBA OCHOBHOIO H3y4aeMOIo
SA3BIKA

HOIIK-5.3 Hcnome3dyer B  npodeCCHOHAIBHONW  NESITCIBHOCTH, TOM  YHCIIE
Helaroruyeckoi, 0a3oBble METOAbl U INPHUEMbl PA3IMYHBIX TUIOB YCTHOM, HMUCHbMEHHOW U
BUPTYaJIbHOH KOMMYHHKAIIMU HA OCHOBHOM H3Y4aeMOM SI3bIKE

NIIK-3.2 OcymecTBiseT MEXbI3bIKOBYI0 W MEXKKYJIBTYPHYIO KOMMYHHUKAIMIO IS
pelieHus 3a1a4 npodeccuoHaIbHOM 1eATeIbHOCTH

NVYK-4.2 OcyumecTBiasieT KOMMYHHUKALIMIO, B TOM 4HCIE JEJIOBYIO, B YCTHOH H
MUCbMEHHOU (DOpMax Ha MHOCTPAHHOM SI3bIKE, B TOM YHUCIIe ¢ ucnoiab3oBanuem UKT

2. 3aga4u OCBOCHHUSA TUCIHUILINHBI

— OcBouts HOPMBI, IIpaBHJIa, IMPUCMBI U CIIOCOOBI OCYHICCTBJICHUA KOMMYHHKAllUU B
YCTHOW U MUChbMEHHON (OopMe B CTAHAAPTHHIX CUTYaIUSX YCTHOM, MUCHbMEHHON M BUPTYaIbHON
KOMMYHHUKAIlMM B JI€JJOBOM U MNPOPECCUOHATBHOU JESATENbHOCTH (CTpPATerMu MOATOTOBKH
Mpe3eHTAINH, KYJIbTypa JIeNOBbIX MePEeroBOpoOB U TEXHUKA BeleHUs Oecelpl, B T.4. Tele(OHHBIX
MIEPErOBOPOB, U T.11.).

— HayunuTbcss mnpuMeHATH B TpodecCHOHAIBHON, B TOM 4HCIE, MeJarornyecKoi,
OCATCIIbHOCTHU 0a30BEIE MCTOAbI W TIPHUEMBI PA3JIMYHBIX THUIIOB YCTHOI\/JI, HUCbMEHHOU U
BUPTYaJIbHOH KOMMYHHMKAIIMU HA AHTJIMHCKOM SI3BIKE, MCIOJB3Ys B HUX YMECTHBIC CPEICTBa U
IIPUEMBI.

— OBnageTh HaBBIKAMHU BOCIPHATHS M MOPOXKIEHUS YCTHBIX U MHCHbMEHHBIX TEKCTOB B
paMKax IICHOBOﬁ n HpO(i)CCCHOHaJIBHOﬁ KOMMYHHKAaIlUM; KOMMYHUKATHBHBIMU TaKTHKAMH,
METOJIaMH U MPHEMaMH YCIICITHOTO PEUEBOTO BO3ICHCTBUS U B3aUMOJICHCTBHSI B XOJIE JICTIOBOU U
npoeCCHOHAIPHOW KOMMYHHMKALIMU: yMETh JIOTHUYECKH BEPHO, APTYMEHTHUPOBAHO H SICHO
CTPOWTh YCTHYIO W NMUCHMEHHYIO pPeYb HAa MHOCTPAHHOM sI3bIKE (QHIVIMIICKOM) B JIEJIOBOM W
npoecCHOHAIBHOH, B TOM 4YHCJIe, [EAarorH4ecKod, cdepax MEKIHYHOCTHOTO U
MEXKYJIBTYPHOTO B3aUMOJICHCTBHSL.

— Haqu/ITBCﬂ COCTAaBJIATh HAa aHIVIMMCKOM SI3BIKE PA3JINYHBIC TUIIBI ACJIOBBIX JOKYMCHTOB
Y KOPPECIIOHICHITHH.

— HayuuTtbcss mpeactaBisTe ce0s, CBOM INPOQECCHOHATIbHBIE HHTEPECHI, KapbepHBIE
IUIaHBI HA aHIJIMICKOM SI3bIKE B TUCHBMEHHOW U YCTHOHM (popMe (cocTaBiieHHE Pe3toMe, IPUEMbI U
CIoCOOBI TPOXOXKICHUSI MHTEPBBIO C paboToAaresneM u T.1.).



3. MecTo AucuMILUINHBI (MOYJIsI) B CTPYKTYpe 00pa30oBaTe/ibHOM NPOrpaMMbl

JucuuninuHa oTHOCHUTCS K 00si3aTenbHOM yacT biioka 1 oOpa3oBarenbHON IPOrpaMMBI.

4. Cemectp(bl) ocBOeHUs M (popMa(bl) MPOMEKYTOYHOMH ATTECTAIMH MO AUCHUIIHHE

CemecTp 5, 3K3aMeH.
Cemectp 6, sK3ameH.

5. BxoaHble TpeOGoOBaHMS AJI1 OCBOCHMS JUCUMILIMHbI

JUis  yCHeUIHOr0 OCBOEHMSI JUCHUIUIMHBI TPeOYIOTCSl pe3ylbTaTbl OOy4eHHUsS 10
cienyromuM auctuiuinHam: «WHOcTpaHHBIA s3bIK», «IIpakTMKyM 1O KynbType pedeBOro
OOIIeHus: NepBbIi MHOCTPaHHBIN SA3bIK», «IIpakTHdeckas rpaMMmaTHKa IEpBOrO HHOCTPAHHOTO
A3BIKAY.

6. SA3bIk peasmzanun

Pycckwuit/anruiickmii

7. O0beM TUCHUTLIHHBI

OO01mas TpyI0eMKOCTh JUCIUIIIMHBI COCTABISET 8 3.€., 288 4acoB, U3 KOTOPBIX:
-IpaKTU4eCKue 3ausaTus: 114 4.

B TOM YHCJIE TPAKTUYECKasi MOATOTOBKa: 114 4.
O06beM caMOoCTOATENbHOM pabOThI CTY/IEHTA OIpeieeH YUeOHbIM IJIaHOM.

8. Conepxanue IuCHMILIMHBI (MOYJIs), CTPYKTYPHPOBAHHOE 110 TeMaM

Tema 1. Business fundamentals.

Tema 2. Careers. Career choices. Careers, personal skills and qualities.

Tema 3. Making deals. Negotiations: Bargaining. A business proposal. A product description.
Tema 4. Business meetings. Presentations. Meetings. Networking.

Tema 5. Finance and banking. Company performance. Trends and graphs.

Tema 6. International deals and negotiations. Business letters.

9. Tekyluii KOHTPOJIb N0 JAMCHUIIHHE

Tekymmii KOHTpPOJIb O IUCUUIUIMHE IIPOBOAUTCSA ITyTEM KOHTPOJIA IOCELIAEMOCTH,
(uKcaluu aKTUBHOCTU paOOThl HA MPAKTHUYECKUX 3aHATHSX, MPOBEIEHUS KOHTPOJBHBIX paloT,
TECTOB M0 MPAaKTUYECKOMY MarepHuaiy (BOKalOyisp, rpaMMaTHKa JeJI0OBOr0 CTHJISA OOILIEHMS),
JICTIOBBIX TP IO T€MaM, BBITIOHEHUS JOMAITHUX 33aJaHUi, B TOM YHCJE, CO3aHne MOPTQOIHO
U3 CO3/IaHHBIX U MEPEBEJCHHBIX B PAMKax Kypca TEKCTOB IOKYMEHTOB, U (pUKCUpyeTcs B popme
KOHTPOJIbHOW TOYKM HE MEHEE OJJTHOTO pa3a B CEMECTP.

TecTbl MO mHpakTMYECKOMY MaTepualy Kypca IPOBOAATCS IO 3aBEPLIEHUH Ka)XXA0ro
paszena AUCUMILIMHBL. TecTHpyeTcss CHOCOOHOCTh CTYAEHTA OCYIIECTBISATh KOMMYHHUKAIUIO, B
TOM 4HCJ€ JE€JOBYI0, B TNHCbMEHHOM (opMe Ha HHOCTPAHHOM S3bIKE, B TOM 4YHCIE C
ucnonb3zoBanuem WKT (MYK-4.2.), neMoHCTpupOoBaTh 3HAHHME HOPM OCHOBHOIO H3y4aeMOTro
S3bIKA B €r0 JIUTEPAaTypHOH opMe U 0a30BBIX METOAOB U NMPHEMOB PA3IUYHBIX TUIIOB YCTHOM,
NUCbMEHHOU U BUpTyanbHOUM komMMmyHukauu (MOIIK-5.1.), nemoHCcTpupOBaTh NpeACcTaBiICHUE O
CTaHJAPTHBIX CHUTyallUsIX YCTHOW, IHMCBMEHHOM M BHUPTyaJbHOM KOMMYHUKAallUd B
npoQeCCHOHAILHON IEATENIbHOCTH, TOM YHUCIIE MEIarornIecKoil, 1 yMEeHUE UCTIONb30BaTh B HUX
YMECTHBIE Cpe/ICTBa OCHOBHOIO n3ydaemoro s3bika (MOIIK-5.2.); cnocoOHOCTh UCIONIb30BaTh B
npoQeCCHOHATILHON NIEATENIFHOCTH, TOM YHCIIE MEeNarornyeckoi, 6a30BbIe METONBI U TPUEMBI
pa3IMYHBIX THUIIOB YCTHOW, INHUCBMEHHOM M BUPTYyaJbHOM KOMMYHHUKAallUd Ha OCHOBHOM



mzyyaeMoM  si3bike  (MOIIK-5.3), cmOCOOHOCTh  OCYWIECTBIIATH  MEXBSI3BIKOBYIO U
MEXKYJIbTYPHYI0 KOMMYHHUKAlLMIO JJIsi pelleHus 3afad NpodeccuOHaNbHON N1eATeIbHOCTU
(UIIK-3.2).

Tect mpoBoaWUTCS MpH MOMOIIM JAUCTAHIMOHHBIX TEXHOJOTMH (B AJIEKTPOHHOM Kypce
LMS IDO). Orpanunuenue no Bpemeru: 90 MuHyT. MakcuMasibHOe KoJi-Bo OansioB 3a tect: 100.
[IIxana oneHWBaHUS:

90-100 6aI0B — OTIUYHO,

80-89 GamnoB — xopo1o,

70-79 6annoB — ynoBIETBOPUTEIHHO.

Memnee 70 6amioB — HEYIOBIECTBOPUTEIHHO.

CrocoOHOCTh CTYIEHTA OCYIIECTBIISATh KOMMYHHUKAIIHIO, B TOM YHCIIE JIEIOBYIO, B YCTHOM
¢dopme (nnauxarop MYK-4.2.) mpoBepsercss Ha yueOHBIX 3aHATHAX B paMKaxX YCTHBIX OIPOCOB,
JICKYCCHIA, POJIEBBIX U JAETIOBBIX UTP.

IIpuMmep 1e/10BOM UIPbI:

You are an HR representative of Way2GoTravel. Hold a job interview with your follow
student. Then, after you have asked all your questions, describe mistakes which you think your
fellow student has made, and explain how the answer could be improved.

10. Iopsaaok NpoBeeHUs M KPUTEPHH OLIEHMBAHUSA NMPOMEKYTOYHON aTTecTaluu

JK3aMeH B NSTOM ceMecTpe COCTOUT W3 JABYX 4acTed: MUCbMEHHOU (TeCTOBOM) U
yctHOM. TecToBasi 4acTh NPOBOIUTCS B NPUMEHEHHEM JUCTAHLUOHHBIX TEXHOJIOTHH — B
anekTpoHHOM yHuBepcurere LMS IDO, u copepkut 3a1aHust Ha MPOBEPKY CIEAYIOMUX YMEHH:
ayMpOBaHUE, YTEHUE, KOPPEKTHOE MCIOJIb30BaHUE M3YUYEHHOTO C paMKax Kypca BOKaOyispa u
rpaMMaTHYeCcKuX KOHCTpyKIwi (language use), CTHIMCTHKA AETOBOH KOMMYHHUKAIMH. THIIBI
3amanuii: multiple choice, short answer, matching, translation of sentences. TecToBble 3ananus
chopmynrpoBaHbl TPOOJIEMHO; TPaBUJIBHBIM OTBET oOecrednBaeT Haubosee 3(HPEeKTUBHBIN
croco0 MHCbMEHHOM M YCTHOM KOMMYHHMKallMM B pamkax 3amaHHoi cutyauuu (UYK-4.2) u
JIEMOHCTPUPYET 3HAHHWE CTYICHTOM HOPM OCHOBHOTO M3y4aeMOro si3bIKa, 0a30BBIX METOJOB H
NPUEMOB Pa3JINYHbIX THIIOB YCTHOM, MMCbMEHHOM 1 BUpTyanbHOI koMMyHuKanuu (MOIIK-5.1)

[IponomxurenbHOCTh TecTUpOBaHUSA — 90 MUH.

IIpuMepsI TECTOBBIX 3aJaHUM:
1) The following expressions refer to losing a job. Which three expressions suggest that it was
your fault? Put down three numbers without spaces between them, e.g. 245.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
2) Which of the expressions suggesting it was your fault is the most formal? Put down the
number from 1 to 5.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
3) Finish each phrase about careers with the best collocation.

reach your long-term  goal

apply for a gap-year placement
gain experience



B ycrHOW dYacTH 5K3aMEHa KOMIUIEKCHO MIPOBEPSETCS CIIOCOOHOCTh CTYACHTa K
KOMMYHUKAIlM B paMKaX M3y4YCHHBIX TEM, a TaKKe CIIOCOOHOCTh B TPOQEeCCHOHATHLHOU
[e/JarOrH4eCcKoi KOMMYHHMKALMU. BUJIET ¢ MpakTHUeCKUM 3aJaHHeM COIEP>KUT YCTHYIO 3ajady,
KOTOPYIO CTYIACHTY TMpeiaraercs 3(QQEeKTHBHO pPEIINTh B JHAJNOTE C MPENoJaBaTelieM WIIH
npyrum obyuatomumces (UI1K-3.2), ucrnonp3ys 3HaHHE HOPM OCHOBHOTO U3y4aeMOro 3bIKa B €T0
JIUTEpaTypHOH ¢GopMe, 0a30BBIX METOJAOB M TPUEMOB Pa3IIMYHBIX THUIIOB KOMMYHHUKAIHH
(MOIIK-5.1), wucnonb3ys yMecTHbIE CpelCcTBa OCHOBHOro usydaemoro sizpika (MOIIK-5.2,
NOIIK-5.2).

IIpumepsl ycTHOrO 3a5aHus 1:

Yuactauk 1. You are Fred Nelson, a representative of Way2Go Travel company selling package
tours to Italy. You are to negotiate the conditions of selling a set of tours to the GoingFast
company, which wants to send its best employees on tour to award them for efficient work and
impressive results. Your partner in negotiations is Julie Hansen, senior HR manage.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks.

Subject to negotiations: Number of tours, the price of one tour (the length can vary as well).

Your aim in the negotiations: to sell as many tours as possible at a price close to the regular

The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

Yuactauk 2. GoingFast company administration office has decided to send its best employees on
tour to Italy to award them for efficient work and impressive results. You are Julie Hansen,
senior HR manager of the company. You are to hold negotiations with Fred Nelson, a
representative of Way2Go Travel company selling package tours to Italy.
The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. This is
standard for many companies at the market.
Subject to negotiations: number of tours, the price of one tour (the length can vary as well).
Your aim in these negotiations: to buy as many tours as possible at a price lower than the regular
one.
The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

IIpumep ycTHOTrO 3a70aHU 2:

Explain to students how long a CV should be, what kind of order of your life events is
usually used in CV. Explain what information should be included into a CV, and how personal
activities and character traits should help in a CV.

Jk3aMeH B 6 ceMecTpe COCTOMT U3 JBYX YacTeil: NHCbMEHHOH (TECTOBOM) H
NUCbMEHHOM 3a7a4d. TecToBast 4acTh MPOBOJUTCS B IPUMEHEHUEM TUCTAHIIMOHHBIX TEXHOIOTUI
— B 2ekTpoHHOM yHuBepcutere LMS IDO, u comepxuT 3aaHus Ha MPOBEPKY CIEIYIOIIUX
YMEHUI: ayIupoBaHWE, YTEHHE, KOPPEKTHOE HCIOJIh30BaHUE M3YYEHHOTO C paMKax Kypca
BOKaOynIsipa M TrpaMMaTH4ecKuxX KoHCTpykuui (language use), CTHIMCTMKA JeJIOBOM
KOMMYyHHKanuu. Tumbl 3amanmii: multiple choice, short answer, matching, translation of
sentences. TecToBble 3a1aHus cHopMynUpOBaHbl MPOOIEMHO; NMPABUIBHBINA OTBET 00eCIeunBaeT
HanOomnee A(PPEeKTUBHBIA COCOO MUCHMEHHOW M YCTHOW KOMMYHHUKAIIMA B PaMKax 3aJaHHON
curyaunu (MYK-4.2) u nemMoHCTpupyeT 3HaHHE CTYIEHTOM HOPM OCHOBHOT'O M3y4aeMOro s3bIKa,
0a30BBIX METONOB W NPHUEMOB pA3IMYHBIX THIIOB YCTHOH, NMHCbMEHHOW W BUPTYAJIbHOM
kommyHuKauu (MOIIK-5.1)

[IponomxurenbHOCTh TecTUpOBaHUSA — 90 MuUH.

IIpuMepsbI TeCTOBBIX 3aJaHUI:

1) Fill in the blank with one most suitable word.

This job is open to all, regardless _ previous experience and even education.

2) Fill in the blank with one most suitable word.



Based on Samsung Electronics sales results of the previous quarter and the recent trend
for the market development, profit is estmated to reach $7.16 trillion by the end of the
year, although the revenue level is expected to fall.

3) Fill in the blank with the most suitable word. He was at a loss and wanted to pick my
regarding the implementation of the project, but I refused to advise him anything.

Bo BTOpoOil yacTH 5K3amMeHa IpH MOMOIIM pelIeHHs MHCbMEHHON 3aja4uu (co3gaHue
TEKCTa JIeJIOBOTO MUChMa) KOMILJIEKCHO MPOBEPSIETCS CIOCOOHOCTH CTY/IEHTa K KOMMYHHKAIIMH B
paMKax H3y4E€HHBIX TeM. DHUIET ¢ NpakTHYECKUM 3aJaHUEM COIEPKUT NMHCbMEHHYIO 3ajauy,
KOTOpyIo cTyaeHTy mnpennaraercs >@dextuBHo pemuts (UIIK-3.2), ncnonsiys 3HaHHEe HOpM
OCHOBHOTO HM3y4yaeMoro s3blka B €ro JUTeparypHoi ¢(opme, 0a30BBIX METOJOB U INPHEMOB
paznuuHbiXx TUnoB kommyHukauuu (MOIIK-5.1), ucnome3yss ymecTHbIE CpelicTBa OCHOBHOIO
uzyyaemoro s3bika (MOIIK-5.2, UOIIK-5.2).

IIpuMep NUCHEMEHHOM 3K3aMEHANMOHHOM 3a/1a4M:

1. Hamumumrte B yHMBEPCUTET-NIAPTHEP, C KOTOPBIM YCIEIIHO COTPYAHHMYAETE YKE
HECKOJIBKO JecATuiIeTH. HarmoMHuTe MM, 94TO UCTEKAET CPOK JOTOBOP O MapTHEPCTBE, Y3HAMTE,
HaMEPEHBI JIM OHU €ro NpozJieBaTh. [Ipumiacure NOCETUTh Balll yHUBEPCUTET U MPUHATDH yUacTHE
B MEPOIPHUATHIX IO Ipa3iHOBaHHIO ero 120-meTHero o0wiesd W NpUYPOUUThH IMOJANUCAHUE
HOBOTO JIoroBopa K 3Toi moesnke. Coracyiite, KTo U3 Bac OyJeT MucaTb YEPHOBOW BapHUaHT
JIOTOBOPA, BHOCUTH MPABKY, KOI/a, IJI€ U KaK BbI €ro Oyzere 00CyX AaTh A0 NOAMHCAHMUS.

2. O6bscHMTE, KakKe ab3allbl Bl BKIIOUMIN B TMCbMO, KAaKOBA UX (DYHKLIHUS.

Pesynprarel  dK3amMeHa ~ ONPENENAIOTCS  OLEHKAMU — «OTIMYHO»,  «XOPOLIO»,
«yIOBJIETBOPUTEIILHOY, «HEYAOBIETBOPUTEILHO.

B uTOroBoii oLeHke 3a CEMECTP YUYMTBIBAIOTCS PE3yJbTaThl TEKYIIEH aTTECTAalUud, B TOM
4Hclie, OLICHKH 32 BBIIIOJIHEHUE TECTOB MO TeMaM, MMCbMEHHBIX JOMAIIHUX 3a/laHui (Co31aHue
nopT(oMo HAUCAHHBIX B paMKaX Kypca TEKCTOB JAEJOBBIX MUCEM M JIOKYMEHTOB), y4acTHE B
JICJIOBBIX U POJIEBBIX WIPax, AUCKYCCUSX Ha 3aHATHsIX. Bec Tekymieil arrectanuu B pUHAIBHON
oueHke 3a cemectp — 50%. B Tekymeil arrecrauumu, QukcupyeMoil B 3JIEKTPOHHOM
yausepcutere LMS IDO, B yacTHOCTH, NIPHU OLIEHKE TECTOB [0 TeMaM, MUCbMEHHBIX 3a/laHui IO
CO3JaHMI0 TeKcToB, mnpuMmensercss 100-6amnbHas cuctema. Kaxngomy 3agaHuio B TecTe
IPUCBANBAETCS ONPENEIEHHOe KOJIMYECTBO 0OauioB. MakcuMmanbHOE KOJIHMYECTBO OajlioB,
KOTOPBIE CTYIEHT MOXKET IMOJY4YUTh 32 KOHTPOJIbHYIO paboty/Tect, coorBercTByeT 100 %. T.0,
oleHKa «0TIuYHO» — 90-100% npaBUIbHBIX OTBETOB, OLIEHKA «X0opoi1o» — 80-89% mpaBHIIbHBIX
OTBETOB, OLIEHKAa «yHOBIETBOPUTENBbHO» — 70-79% mnpaBuiabHBIX OTBETOB, OLEHKA
«HEYHOBJIETBOPUTENBbHO» — MeHee 70% MpaBUIIbHBIX OTBETOB.

11. YueOHO-MeTOAHYECKOE O0ecIeueHue

a) DNEeKTPOHHBIN y4eOHBI Kypc MO AWCLUUIUIMHE B JJIEKTPOHHOM yHuBepcuTere LMS
IDO - https://lms.tsu.ru/course/view.php?id=31524.

0) OneHo4YHbIe MaTePHAJIbl TEKYLIEro KOHTPOJIS W MPOMEKYTOYHON aTTeCTANMHU IO
AMCUMIUINHE mpeacTaBjeHbl B kKypce 8. Cogep:kaHue JMCUMILUIMHBI  (MOZYJs),
CTPYKTYPHPOBAaHHOE [0 TeMaM

Tema 1. Business fundamentals.

Tema 2. Careers. Career choices. Careers, personal skills and qualities.

Tema 3. Making deals. Negotiations: Bargaining. A business proposal. A product description.
Tema 4. Business meetings. Presentations. Meetings. Networking.

Tema 5. Finance and banking. Company performance. Trends and graphs.

Tema 6. International deals and negotiations. Business letters.


https://lms.tsu.ru/course/view.php?id=31524

9. Texkymuii KOHTPOJIb N0 JMCHUIIIHHE

Texkymuii KOHTPOJIb MO JUCUUIUIMHE MPOBOAUTCA IMYTEM KOHTPOJIA IOCEIIaeMOCTH,
(uKcanMy akKTUBHOCTU PaOOThl HAa MPAKTUYECKUX 3aHATHUSAX, MPOBEICHUS KOHTPOJIBHBIX padoT,
TECTOB IO MPAKTHUYECKOMY Marepuany (BokaOyisp, rpaMMmarvka JeJOBOrO CTHUJISL OOIIEHHs),
JITIOBBIX WMTP IO T€MaM, BBHITIOJIHEHUS JOMAIIHUX 33aJJaHU{, B TOM YHCJE, CO3AaHne MOPTHOIHO
U3 CO3/IaHHBIX M MEPEBEIEHHBIX B paMKaX Kypca TEKCTOB TJOKYMEHTOB, U (pukcupyercs B opme
KOHTPOJIbHOW TOYKM HE MEHEE OJJHOTO pa3a B CEMECTP.

TecTbl MO mpakTHUECKOMY MaTepuansy Kypca MPOBOAATCS MO 3aBEPLIEHUH KaxJ0ro
pa3zena QUCHMIUIMHBL TecTupyercss cocoOHOCTh CTYIEHTa OCYLIECTBISATh KOMMYHHUKAIIMIO, B
TOM YHCJE JAENOBYIO, B IHUCHbMEHHOW (QopMe Ha HHOCTPAaHHOM S3bIKE, B TOM YHCIE C
ucniosib3zoBanneM WUKT (MYK-4.2.), nemoHCTpupoBaTh 3HAHHME HOPM OCHOBHOIO H3y4aeMOIo
A3bIKa B €T0 JINTEpaTypHOUl ¢opme U 0a30BBIX METOAOB M MPHEMOB PA3JIMYHBIX TUIIOB YCTHOM,
NUCbMEHHOU U BUpTyanbHOM kommyHukamu (MOIIK-5.1.), neMoHCTpupoBaTh NpeACTaBICHUE O
CTaHJAPTHBIX  CHUTyallUsIX YCTHOW, IHUCbMEHHOM M BHUPTyaJbHOM KOMMYHHUKallUd B
npogeCcCUOHAIBHON 1eATEIbHOCTH, TOM YHUCIIE MeAarornyeckoil, 1 yMeHue UCIOIb30BaTh B HUX
YMECTHBIE CpeIcCTBa OCHOBHOTO m3ydaemoro si3bika (MOIIK-5.2.); crmocoOHOCTh UCTIONB30BaTh B
npogecCUOHAILHON JIEeATENIbHOCTH, TOM YHCIIE MEeNarorniyeckoil, 6a3oBble METOIbI U MPUEMBI
pa3IUYHBIX THUIIOB YCTHOHM, NHCbMEHHON M BUPTyaJbHOH KOMMYHHUKAallMd Ha OCHOBHOM
mzyyaeMoM  s3pike  (MOIIK-5.3), cmOCOOHOCTh  OCYIIECTBIIATh  MEXBSI3BIKOBYIO U
MEXKYJIBTYPHYI0 KOMMYHHUKAIMIO JUIsl pelIeHus 3aaa4 NpodecCHOHATBHON JesSTeNbHOCTU
(UIIK-3.2).

IIpumepHbIe TeCTOBbIE 3aJaHUS:

1. Which of the expressions means to lose a job temporarily? Put down the number from

1 to 5. 1 be dismissed. 2 be fired. 3 be laid off. 4 be made redundant. 5 be sacked

2. Finish each phrase about careers with the best collocation: Gain — experience; make a

career — choice.

Tect mnpoBoauTCS TNpPU TOMOIIM JUCTAHIIMOHHBIX TEXHOJOTUH (B AJIEKTPOHHOM
yausepcurere LMS IDO). Orpanndenue no spemeru: 90 MuHyT. MakcuMaiabHOE KOJI-BO OAJIIOB
3a tect: 100. [llkana oneHnBaHUs:

90-100 6amI0B — OTIUYHO,

80-89 GamnoB — xopo1io,

70-79 6annoB — ynoBIETBOPUTEIBLHO.

Menee 70 6anyioB — HEYIOBIETBOPUTEIBHO.

CrnocoOHOCTh CTYICHTa OCYLISCTBIATh KOMMYHHUKAIIUIO, B TOM YHCIIE ICTIOBYIO, B YCTHOM
dopme (naaukarop MYK-4.2.) mpoBepsieTcst Ha y4eOHBIX 3aHATHAX B paMKaX YCTHBIX OMPOCOB,
JIMCKYCCHH, POJICBBIX U JICJIOBBIX HIP.

IIpumep 1es10BOM UTPbI:

You are an HR representative of Way2GoTravel. Hold a job interview with your follow
student. Then, after you have asked all your questions, describe mistakes which you think your
fellow student has made, and explain how the answer could be improved.

10. ITopsinok npoBeAeHNsS U KPUTEPHUH OLICHUBAHUS NIPOMEKYTOUYHOM aTTeCcTAlNH

JK3aMeH B NSTOM ceMeCTpe COCTOUT W3 JBYX 4acTed: MUCbMEHHOW (TeCTOBOM) U
ycTHOM. TecToBass 4acTb NPOBOAUTCA B INPUMEHEHHEM JHUCTAHIIMOHHBIX TEXHOJIOTMH — B
anekTpoHHOM yHuBepcurere LMS IDO, u copepkut 3a1aHust Ha IPOBEPKY CIEAYIOIUX YMEHUI:
ayIUpoOBaHUE, YTEHUE, KOPPEKTHOE MCIOIB30BaHUE U3YyUEHHOTO C paMKax Kypca Bokalynspa u
rpaMMaTHYeCKUX KOHCTpyKIuid (language use), CTHIMCTHKA JEIOBOW KOMMYHUKAITUU. THIIBI
3ananuii: multiple choice, short answer, matching, translation of sentences. TecToBble 3a1anus
chopMynupoBaHbl TPOOJIEMHO; MPABWIBHBIIM OTBET oOecreunBaeT Hambosee 3((HEKTUBHBIN



croco0 MUCbMEHHOM M YCTHOM KOMMYHMKAllMM B pamkax 3agaHHoi curyauuu (UYK-4.2) u
JIEMOHCTPUPYET 3HAHHWE CTYICHTOM HOPM OCHOBHOTO H3y4YaeMOro si3bIKa, 0a30BBIX METOJOB H
IPUEMOB PA3JINYHBIX THIIOB YCTHOM, MMChbMEHHOM 1 BUpTyanbHOM koMMyHuKanuu (MOITK-5.1)

[IponoiknuTensHOCTE TeCTHpOBaHUA — 90 MUH.

IIpuMepsI TeCTOBBIX 3aJaHUM:
1) The following expressions refer to losing a job. Which three expressions suggest that it was
your fault? Put down three numbers without spaces between them, e.g. 245.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
2) Which of the expressions suggesting it was your fault is the most formal? Put down the
number from 1 to 5.

1 be dismissed

2 be fired

3 be laid off

4 be made redundant

5 be sacked
3) Finish each phrase about careers with the best collocation.

reach your long-term  goal

apply for a gap-year placement
gain experience

B ycrHOW 4YacTH »5K3aMEeHa KOMIUIEKCHO NPOBEpSETCsl CIOCOOHOCTh CTYIAECHTa K
KOMMYHUKAIliM B paMKaxXx HM3YYCHHBIX TEM, a TakXKe CIIOCOOHOCTh B TpodeccnoHaIbHON
HIeJarorn4eckoll KOMMYHHKAIlMH. BUIIeT ¢ MpakTU4ecKuM 3a/laHHeM COACPIKUT YCTHYIO 3ajady,
KOTOPYIO CTYACHTY mpesiaraercss 3(pQekTuBHO pemmTh B JaUajiore C TperoaaBaTelieM N
npyrum obyuatomumces (UI1K-3.2), ucrnons3ys 3HaHHE HOPM OCHOBHOT'O M3y4aeMOro 3bIKa B €T0
aUTEepaTypHOi ¢dopme, 0a30BBIX METOJOB M TPUEMOB PA3IHUYHBIX THUIIOB KOMMYHHUKAIHH
(MOIIK-5.1), wucnonb3yss yMecTHbIE CpelcTBa OCHOBHOro usydaemoro sizpika (MOIIK-5.2,
NOIIK-5.2).

IIpumepsl ycTHOrO 3a5aHus 1:

Yuactauk 1. You are Fred Nelson, a representative of Way2Go Travel company selling package
tours to Italy. You are to negotiate the conditions of selling a set of tours to the GoingFast
company, which wants to send its best employees on tour to award them for efficient work and
impressive results. Your partner in negotiations is Julie Hansen, senior HR manage.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks.

Subject to negotiations: Number of tours, the price of one tour (the length can vary as well).

Your aim in the negotiations: to sell as many tours as possible at a price close to the regular

The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

Yuactauk 2. GoingFast company administration office has decided to send its best employees on
tour to Italy to award them for efficient work and impressive results. You are Julie Hansen,
senior HR manager of the company. You are to hold negotiations with Fred Nelson, a
representative of Way2Go Travel company selling package tours to Italy.

The price of 1 regular tour is 1000 Euros, the standard length for this money is 2 weeks. This is
standard for many companies at the market.

Subject to negotiations: number of tours, the price of one tour (the length can vary as well).

Your aim in these negotiations: to buy as many tours as possible at a price lower than the regular
one.



The focus of the task: language of negotiations, communication formulae, standard structure of
negotiations.

IIpumep ycTHOrO 3a0aHUA 2:

Explain to students how long a CV should be, what kind of order of your life events is
usually used in CV. Explain what information should be included into a CV, and how personal
activities and character traits should help in a CV.

Jk3aMeH B 6 ceMecTpe COCTOUT M3 JBYX YacTel: NHCHbMEHHON (TECTOBOH) U
MTUCHMEHHOM 3a7a4u. TecToBast 4acTh MPOBOIUTCS B MPUMEHEHHEM JAUCTAHIIMOHHBIX TEXHOJIOTHIA
— B aekTpoHHOM yHuBepcutere LMS IDO, u comepxuT 3aaHusl Ha IPOBEPKY CIETYIOIIUX
YMEHUI: ayaupoBaHWE, YTEHHE, KOPPEKTHOE HCIOJIh30BaHUE M3YYEHHOTO C paMKax Kypca
BOKaOynmsipa M TrpaMMaTH4eckux KoHCTpykuui (language use), CTHIMCTHKA J€JIOBOH
koMMyHHKanuu. Tumbl 3amanwmii: multiple choice, short answer, matching, translation of
sentences. TecToBble 3a1aHus cHopMyIUPOBaHbI MPOOIEMHO; MPABUIBHBIA OTBET 00ECIIeUnBACT
Haubosnee >PPEKTUBHBIA CIIOCOO MUCHMEHHOW M YCTHOM KOMMYHHUKALIUHM B paMKax 3a/laHHOM
curyaunu (MYK-4.2) u nemMoHCTpupyeT 3HaHHE CTYIEHTOM HOPM OCHOBHOT'O M3y4aeMOro s3bIKa,
0a30BBIX METOMOB W MPHUEMOB pA3IMYHBIX THIIOB YCTHOH, NMHCBMEHHOW W BUPTYyaJIbHOMH
kommyHuKarmu (MOIK-5.1)

[IponoiknuTensHOCTE TeCTHpOBaHUA — 90 MUH.

IIpuMepsI TECTOBBIX 3aJaHUM:

1) Fill in the blank with one most suitable word.

This job is open to all, regardless  previous experience and even education.
2) Fill in the blank with one most suitable word.

Based on Samsung Electronics sales results of the previous quarter and the recent trend
for the market development, profit is estmated to reach $7.16 trillion by the end of the
year, although the revenue level is expected to fall.

3) Fill in the blank with the most suitable word. He was at a loss and wanted to pick my
regarding the implementation of the project, but I refused to advise him anything.

Bo BTOpoOil yacTM 5K3aMeHa IpH MOMOIIM pelleHHs MHCbMEHHOM 3aja4uu (co3gaHue
TEKCTa JIeJIOBOTO MHCHhMa) KOMIUIEKCHO MPOBEPSIETCS CIIOCOOHOCTh CTY/IEHTa K KOMMYHHKAIIUU B
pamMKax H3yYEHHBIX T€M. DUJIET ¢ NMpakTUYEeCKUM 3aJaHUEM COLEPKUT NHCBMEHHYIO 3ajady,
KOTOpYIO cTyneHTy mpemiaraetcs 3ddexruBHo pemuts (MI1K-3.2), ncmons3ys 3HaAHHE HOPM
OCHOBHOTO HM3y4YaeMOro s3blka B €ro JuTeparypHod ¢(opme, 0a30BBIX METOJOB MU INPHEMOB
paznuuHbiX TUnoB kommyHukauuu (MOIIK-5.1), ucnome3yss ymecTHbIE CpelicCTBa OCHOBHOI'O
uzyudaemoro s3bika (MOIIK-5.2, MOTIK-5.2).

IIpuMep NUCHEMEHHOM K3aMEHAMOHHOM 3a/1a4M:

1. Hamummure B yHMBEPCUTET-IAPTHEP, C KOTOPBIM YCIEIIHO COTPYAHHYAETE YKE
HECKOJIBKO JecATuiIeT. HarmoMHuTe MM, 94TO UCTEKAET CPOK JOTOBOP O NApTHEPCTBE, Y3HAMTE,
HaMEPEHBI JIM OHU €ro NpoieBaTh. [Ipumiacure NOCETUTH Balll yHUBEPCUTET U MPUHATDH yUacTHE
B MEpPOIpPHUATHIX IO Ipa3iHOBaHHIO ero 120-meTHero o0wied W NPUYPOUUThH IOJANUCAHUE
HOBOTO JIoroBopa k 3Toi moesake. Coracyiite, KTo U3 Bac OyJeT mucaTb UYEpPHOBON BapHUaHT
JI0TOBOpa, BHOCHUTB MIPABKY, KOT/IA, TJIe U KaK BBI €ro OyaeTre 00CyKIaTh 0 OATCAHHUS.

2. O6bscHMTE, KakKe ab3allbl Bl BKIIOUMIN B TMCbMO, KAaKOBA UX (DYHKLHUS.

PGSYJ'IBTaTBI OK3aMCHa OIpCACIIAOTCS OLICHKaMH «OTJIIMYHO», «XOopomo»,
«YOOBJICTBOPHUTCIBHO», KHCYAOBJICTBOPUTCIILHO».

B urtorosoit OLICHKC 3a CECMCCTP YUHUTBIBAKOTCA PC3YJIbTAThI TeKyIueﬁ arrecralumu, B TOM
YHUCJIC, OICHKHU 3a BBIIIOJIHCHHUEC TCCTOB IO TEMaM, IIMCBbMCHHBIX JOMAIlIHUX 3al[aHI/Iﬁ (CO3I[3.HI/I€
HOpT(I)OJ'II/IO HaIllMCAHHBIX B paMKaX KypCa TCKCTOB ACJIOBBIX ITMCEM H I[OKYMCHTOB), y4acTuc B
ACJIOBBIX M POJICBBIX UI'pax, JUCKYCCHAX Ha 3aHATUAX. Bec TCKYIIIGI;'I arTecraluvu B q)HHaHLHOﬁ



oueHke 3a cemecTtp — 50%. B Tekyieii arrecranuu, GUKCUPYyeMOil B aeKTpOoHHOM Kypce LMS
IDO, B wacTHOCTH, NPH OIIEHKE TECTOB MO TEMaM, MMChbMEHHBIX 3aIaHUH MO CO3JJaHUIO TEKCTOB,
npumensiercst  100-0annpHas  cucTema. Kaxnomy 3amaHuio B TecTe NpUCBAaUBaETCA
OTpe/IeNIEHHOE KOJIMYECTBO OaioB. MakcuMajabHOE KOJIWYECTBO OalioB, KOTOPBHIE CTYIEHT
MOJKET TMOJIYYUTh 32 KOHTPOIBHYIO padoTy/Tect, cooTBeTcTBYEeT 100 %. T.0, OlleHKa «OTIUIHOY —
90-100% mpaBUIBHBIX OTBETOB, OIleHKa «Xopomio» — 80-89% mpaBUIBLHBIX OTBETOB, OIIEHKA
«ynoBueTBoputenbHO» — 70-79% mNpaBUIBHBIX OTBETOB, OLIEHKA «HEYAOBIETBOPHUTEIBHO» —
MeHee 70% npaBUIBHBIX OTBETOB.

11. YueOHO-MeTOAHYECKOE O0ecIeueHue

a) DJEKTPOHHBIA y4eOHbIN Kypc MO JUCLUIUIMHE B 3JIEKTPOHHOM YyHHUBepcutere B LMS
IDO - https://lms.tsu.ru/course/view.php?id=31524.

6) OnieHOYHBIE MaTepHalbl TEKYIIEro KOHTPOJIS W MPOMEXKYTOYHOM aTTecTaluH 10
TUCHUIUIMHE TpEeACTaBiIeHbl B B ANeKTpoHHOM Kypce LMS IDO, pacnpenenensl 1o
Jatam/HeseNnsaM Kypca. OK3aMEHaI[MOHHBIE TECTHI:
https://lms.tsu.ru/mod/quiz/view.php?id=718453,
https://lms.tsu.ru/mod/quiz/view.php?id=832840.

B) [Inan mpakTtuyeckux 3aHATUN MO AMCLUIUIMHE COOTBETCTBYET TEMATUYECKOMY IUIAHY,
npencrasieHHoMy B I1.8. Temaruka M mpakTHUYeCKue 3a/aHUS K 3aHATUAM DPACHpPEIeNCHbI 10
HEJesIM ceMecTpa, Hanpumep, Heaens 1 https:/Ims.tsu.ru/mod/assign/view.php?1d=546000.

r) Meroauueckue yka3aHus 0 OpraHU3alii CaMOCTOATEIbHOM paboThl CTYICHTOB.

CamocTtosiTenpHas paboTa CTyAeHTa MOAPOOHO MPEACTABICHA B B AJIEKTPOHHOM Kypce
LMS IDO. 3ananus pacrpeesieHsl o AaTaM/HeaeNsiM ceMecTpa.

BolnonHeHHbIE MHCbMEHHBIE 3aJaHUsI 3arpy’KalOTCs CTYJEHTaMH B B 3JIEKTPOHHBIA KypC
LMS IDO B nanky Ha onpezaeieHHyto aaty 3aHsaTus. CTyJeHTaM HacTOSTEeIbHO PEKOMEHyeTCs
3arpy:karb BBINOJIHEHHBIE 33/1aHNs KaK MUHUMYM 3a | JeHb 10 3aHSTHSL.

HexkoTopble 3aaHusg Ha CaMOCTOSTEIbHYIO PabOTy TpeOyHOT peleH3UpPOBaHUS CaMUMHU
y4aCTHUKaMHU Kypca U SIBJISIIOTCS, TAKUM 00pa3oM, JBYXKOMIIOHEHTHBIMU. OlIeHKa yYaCTHUKaM
Kypca B 3TOM Cllyyae BBICTABJIAETCS KaK CPEeIHSS MEXIY OLICHKOW 3a BBIMOJIHEHHOE 3a/laHue U
OLICHKOI 3a peleH3UPOBAHNE 3aJaHUSI COKYPCHHUKA.

[TonHBI TEKCT METOAMYECKUX PEKOMEHJAIMi 10 OpraHu3allil CaMOCTOSTEbHON
paboThl HaxXOAUTCS B JJIEKTPOHHOM Kypce LMS IDO
https://Ims.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82
%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20
%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF
%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0

%D1%86%D0%B8%D0%B8%20%D0%A 1%D0%A0%D0%A1.pdf.

12. [lepevyennb y4eOHOI JuTEepaTyphl u pecypcos cetu UHTepHeT

a) OCHOBHas JIUTeparypa:

— bopraukoBa T. I. JlenoBas KOppeCNOHICHIHMS Ha AaHIIMICKOM s3bIKe. Business
Correspondence in English : yue6noe noco6ue / bopruukosa T. I'., Uneuna U. E., JIsuanas C.
A. - Mockpa : @JIMHTA, 2022. - 128 c. URL:
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91
%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20
%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1
%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BE%D0%BE%D0
%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20



https://lms.tsu.ru/course/view.php?id=31524
https://lms.tsu.ru/mod/quiz/view.php?id=718453
https://lms.tsu.ru/mod/quiz/view.php?id=832840
https://lms.tsu.ru/mod/assign/view.php?id=546000
https://lms.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf
https://lms.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf
https://lms.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf
https://lms.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf
https://lms.tsu.ru/pluginfile.php/2056155/mod_resource/content/2/%D0%9C%D0%B5%D1%82%D0%BE%D0%B4%D0%B8%D1%87%D0%B5%D1%81%D0%BA%D0%B8%D0%B5%20%D1%83%D0%BA%D0%B0%D0%B7%D0%B0%D0%BD%D0%B8%D1%8F%20%D0%BF%D0%BE%20%D0%BE%D1%80%D0%B3%D0%B0%D0%BD%D0%B8%D0%B7%D0%B0%D1%86%D0%B8%D0%B8%20%D0%A1%D0%A0%D0%A1.pdf
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BF%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BF%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BF%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BF%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=890197&query_desc=%D0%91%D0%BE%D1%80%D1%82%D0%BD%D0%B8%D0%BA%D0%BE%D0%B2%D0%B0%20%D0%A2.%20%D0%93.%20%D0%94%D0%B5%D0%BB%D0%BE%D0%B2%D0%B0%D1%8F%20%D0%BA%D0%BE%D1%80%D1%80%D0%B5%D1%81%D0%BF%D0%BE%D0%BD%D0%B4%D0%B5%D0%BD%D1%86%D0%B8%D1%8F%20

—Taparyns C. U. AHrmuiickuil sS3bIK A7l J1€JI0BOTO OOmIeHus : [yued. mocoOue Juist
obpazoBarenpHbIX yupexxaenuit BI1O] / C. U. I'aparyns. PoctoB-na-ony : ®enukc, 2013. — 268
c. URL: https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=505693

—Kpacrok H. W. [lemoBas mepenucka Ha aHTIMICKOM S3BIKE : y4€OHO-CIIPaBOYHOE
nocobue / H. U. Kpacrwok, B. B. Kpactok. Mocksa [u np.] : Cydmep [u mp.], 2013. — 219 c. URL:
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=349376

0) IOMONHUTENIbHAS TUTeparypa:

— Allison J., Emmerson P. The Business 2.0. Intermediate Student’s book (+DVD-ROM
with interactive Workbook). Macmillan Publishers Ltd, 2007.

2. Mascull B. Business Vocabulary in Use. Cambridge University Press, 2010.

3. Lafond C. English for negotiating / Charles Lafond, Sheila Vine, Birgit Welch. - 3th
printing. - Oxford [a. o.] : Oxford University Press, 2012. - 88 p.: ill. - ( Oxford business English
) - ( Express series ) . URL: http://sun.tsu.ru/limit/2017/000487967/000487967.pdf.

4. Wallwork A. Presentations, Demos, and Training Sessions / by Adrian Wallwork. //
Springer eBooks. URL: http://dx.doi.org/10.1007/978-1-4939-0644-4.

5. Wallwork A. CVs, Resumes, and LinkedIn A Guide to Professional English / / by
Adrian Wallwork. // Springer eBooks. URL: http://dx.doi.org/10.1007/978-1-4939-0647-5.

B) pecypchl cetn UHTepHeT:
— OTKPBITHIC MaCCOBBIC OHJIAWH-KYPCHI U PECYPCHI:
https://openedu.ru/course/spbu/BUS _ENG1/
https://www.englishclub.com/business-english/vocabulary.php

13. Ilepeyenb MHPOPMAITUOHHBIX TEXHOJIOTH I

a) JMLIEH3UOHHOE U CBOOOIHO pacipoCTpaHsIeMoe MporpaMMHOe o0ecTiedeHre:

— Microsoft Office Standart 2013 Russian: maket mporpamm. BrirodaeT NpUIOKEHUS:
MS Office Word, MS Office Excel, MS Office PowerPoint, MS Office On-eNote, MS Office
Publisher, MS Outlook, MS Office Web Apps (Word Excel MS PowerPoint Outlook);

— myOnUYHO KoCTynHbIe 06naynHble TexHonorun (Google Docs, SlHnekc nuck u T.1m.).

0) nH(MOPMAITMOHHBIE CTIPABOYHBIC CUCTEMBI:

— DIEKTPOHHBIN Karajor Hayunoit OMOIMOTEeKH Ty —
http://chamo.lib.tsu.ru/search ?locale=ru&theme=system
— DneKTpoHHAas OoubamoTexa (pemo3uTopuin) Ty —

http://vital.lib.tsu.ru/vital/access/manager/Index
— OBC Jlaus — http://e.lanbook.com/

— ObC Koncynbrant cryaenta — http://www.studentlibrary.ru/
— O6pazoBarenbHas mwiatdopma KOpaitt — https://urait.ru/

— 3bC ZNANIUM.com — https://znanium.com/

— OBC IPRbooks — http://www.iprbookshop.ru/

14. MartepuajibHO-TEXHHYECKOE o0ecneyeHue

Aynutopu i TPOBEACHMS 3aHATUM CEMUHApPCKOTO THUMNA, WHAUBUIAYAJIbHBIX U
TPYNIOBBIX KOHCYJIBTALNMI, TEKYIIETO KOHTPOJISI U IPOMEKYTOUHOM aTTECTALIUH.


https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=505693
https://koha.lib.tsu.ru/cgi-bin/koha/opac-detail.pl?biblionumber=349376
http://sun.tsu.ru/limit/2017/000487967/000487967.pdf
http://dx.doi.org/10.1007/978-1-4939-0644-4
http://dx.doi.org/10.1007/978-1-4939-0647-5
https://openedu.ru/course/spbu/BUS_ENG1/
https://www.englishclub.com/business-english/vocabulary.php
http://chamo.lib.tsu.ru/search/query?locale=ru&theme=system
http://vital.lib.tsu.ru/vital/access/manager/Index
http://e.lanbook.com/
http://www.studentlibrary.ru/
https://urait.ru/
https://znanium.com/
http://www.iprbookshop.ru/

[TomerieHust 4711 CaMOCTOATENBHOM paboThI, OCHAIIICHHBIE KOMIIbIOTEPHObriti TeXHUKOM
U JOCTYTIOM K ceTh VHTEepHET, B 3JEKTPOHHYI0 MHPOPMAIMOHHO-00pa30BaTeIbHYIO CPEay U K
UH(POPMAIMOHHBIM CIPABOYHBIM CHCTEMAaM.

15. Uupopmanus o pazpadorunkax

TuxomupoBa HOnus AnexkcanapoBHa, KaHA. (QHION. HAyK, IOIEHT, IOIEHT Kadeapsl
pPOMaHO-TepPMaHCKOH U KJaccudeckor ¢unonoruu ¢punonorundeckoro daxymsrera HU TI'Y
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